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EXTENSTON OF UNSMPIOYURNT COMPENSATION PROORAY
(P Le 767 - B34 CONOHESS

1. HIGHLIGRYS OF PROORAN AND COVERAGE OF CIA EHPLOYEES UNDER P. L. 767

B¢ In the last semelion of Songrese, sn unesmloyment compensation
ograt, applicatle to most Pederal emg%m, was eptablished, In
trief, 1t provides for the payment of benefibs, begimning in 1955, to
- an wnemployed Federal euployes at no cost to himself by the appropriate
ptate employment ssourity apgency if the employée iz eligidle therefor
under the provisions of the law of the state concerned, BEligihility ree
quirensnty and the amound snd durstdon of benefits very anong the states,
At the time an employee separates from the Vederel govermmenty he may
vislt the losel office of the stabe employment service, register for
work and claism benelfite if ne suiteble work ls found for him, Danefit
righte are determined Ly the law of the state in which the employee had
hiz laat officdal station (headquarters or duby etatlon as evidsnced by
B persomnel action), sxcept that the stste of residence poverns his beno-
it righte 4f hile last official station was outeide the U, 8., or he per-
formed service in private ludustry covered Ly the state law after terminge
tion from Federal employment, If he filed his first claim in Pusrto Rieo
or the Virgin Islands, the law of the District of Columbia applies, Alw
though eligibility oriteria wary among the states, thes: basiec factors
are uniforsly required: (1) must register for work and file a claimy
(&) bo wnemployedy (3) be available for worig (L) be able to worky and
(5) periedically report to the local office as directed, Ordinarily, an
enplayee is ineligible if he quit his job voluntarily without good cause,
was discharged for misconduct or refuses a sufita¥le Job without good '
cause.

be Po L. 767 generally extonds coverage to all Federal emplovess
axecept cerbalin eategories of persomnel specifically excluded, and each
agenvy is vesponsible under the law for making individual determinations
of employse eliglbility. Among the {ypes of Agoncy employess excluded
from the program are non-U, 3. cltisens employed oubside the United States,
and employees paid on a coutrect or fes basis. This provision in effect
would entril coverage of Staff Buployses, Stalf Agents and temporary parte
time or WAK empluyees appointed by a persconnel action {unless ihey reo-
caive a compensation of J12 or less per anmm}, '

o Uther basic respongibilibies of Federsl agenciles defined in the
Begulation of the Departwent of labor include the following:

(1) Furnmishing information to its employees sbout the Program
(dissemination of internal instructionz and information)y

(2} Completing and furnishing to each separatee Standard Fomrm 8,
Hotice to Leparated Federal smployee in accordance with ils instructions;
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. (3} Providing state agencles or the Secretary of Labor the

' following specific findings on Form ES-931:r {a) whether the clain-
ant hag performed Federsl service during the base period, L.+,
between the dates designated on the Form by the requesting state;
(b) the employee's wages for the period; and () the reasons for
his termination;

(L) GControlling the Forme ¥S5-931 so that the agency can dester-
mine at any time the number of Forms transmitted to the states [¥o
avoid duplicate claims mrieing from the fact that a claimant can
spply at any employment office within the LB etates or territories
for benefits to be pald by the appropriate state agency/s

{5) Returning Form ES-931 within four working deys of its
recelpt in the Agency or inform the sppropriate sia of the estie
mated time when it can be returned;

{6) Furmishing to state agenoles or the SBecretary of Labor any
additional infomation (not otherwise prohibited by lsw frou releas-
ing) that mey be necessary.

2, Emvmgx AND ADMINISTRATIVE PROBLEMS INVOLVED IN GOMPLIANCE WITH
Pule 7 7

a. Exscution of Form ES-931 - transmitted directly to the euploying
agency =~ necessitates the disclosure of ceriain inforastion which in some
cases would be undesirable from a securiiy standpoint. These data con-
ceyn the naue of the individual, sccial seccurity number and plece of
amployment. The state agency concerned enters on the Form the prescribed
period of time which conastitutes the base perlod, under the laws of that
state, for figuring benefits and requests the employing agency to fi11
in the smount of Federal wages paid during the period., (This entry
includes allowences and terminal leave,) Ths Form also requires sn
indication of the reason for the employee's teruinetion and his last
hesdquarters station or duty station if different. In mosi cases, the
resson for termination oited on the persommel action will suffice, al-
though Mr. Wharton, Director of the Distrist of Columbia of fice has
steted {(in the 1 November meetin; conducted on this subject by the
Department of Labor) that the phrasc "resignation® is not sufficient and
Foras bearing this statement will be returned for clarification. Certain
states will require either sdditional information from that prescribed
in the Form or certain data in lieu of one or more items on the Form.
the four working days ellotted for the return of these Forms presents an
sdminietrative problem. The procedures cstablished by the Department of
Lebor provide for execution of the Form by payroll offlces. This arrange-
ment is in recognition of the fact that the dets essential to the report~
ing of Federal wages, as defined by Regulations and inslusive of allow=
ances, ete.,are maintained by such offices, It was also indicated in
the meeting, referenced above, that the "four-day paricd® mekes it
imperative to meke one office responsible for providing the necessary
data. However, the necessity for reporting ihe reason for an amployeels
separation may require the development of a secure gxplanation to further
seplify the phrase "resignation® on persomel agtions, :
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b. Department of Labor tagulations also prescribe that the agenciles
will provide a notice to each separated Federsl employee, covered by the
law, relative to thedr rights and procedures for making application, The
Form {SF 3) informs the employee that he should talee 1%, his Soclal becuw
rity card and his Standard Form 50, or similar decument, o the nearest
public employuent office, In preparing the notics, the agency coneerned
is required to insert the name anc addresss of the office where nayroll
records ars maintained, This latter infornation serves as the bagls for

 further inquiry by the state agency concerned, Frocesalng of these Forms

raises various administrative and security problems, among them the followw
inze

(1) aAgency affiliation must be stateds

{2) The procedure contemplates thal the jovrnal action, or some
other document, will be carried by the elaimant to the employment
office, In the Agency, only vouwchered employecs receive an 5 50,
However, in the 1 Hovember meebing it was indicated thet an SF B
would be sufficlent if an SF 50 were not available at the time of the
employee'’s separation.

(3) The procedures provide that tx F 4 will also be given the
employee when he is transferred or placed in a nonpay statug for an
extended period, '

(%} Pres:nt plans call for the provision of guarterly employ-
uent and payroll reports te state employnent security agencies, bk
tnis procedure has not yei been formalized.

{5} 5F 8 must be ordered by the Agency fron General Servicas Adw
ministration, '

¢, Under the new Federal merployment compensation program, each
claimant must have a Social Security card before ocbtaining benefite, It
does not appear, however, thal Agency personrel would have to secure cards
until they applied for bemsfite, In this resard, a representative of the
ngpartment of Health, pducation and Welfare indicated his Tepartment
wished to advise agalnst Tederal employees rushing en masse 4o abtain
them for this purpose,
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